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HR CHANGEMAKER'S CLUB

IMMEDIATE IMPALT

NEW POLICIES ENSURING ONLINE COUNSELLING
& PROCESSES SOCIAL DISTANCING SUPPORT
Settingup IT
infrastructure for
employees who are
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Leadership connecting Technology tools and All training and L&D Risks such as supply chain risks,
with employees on aregular platforms used to collaborate sessions to be shifted people continuity risks, etc. actively
basis, and other formats of and communicate with online for employees monitored to avoid being caught off-
discussions introduced peers and teams

guard in the future

Insights reported from an HR ChangeMakers Club Session hosting -
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